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DIVERSITY
From the microscopic structure of a cell to the 
structure of an entire country or international 
organisation, what matters is diversity as the 
driving force behind the development of a 
modern, global society. . Page 2

HEALTH 
The issues are global and vital to our survival 
and the researched substances are bioactive, 
synthetic and natural, yet the teamwork is always 
transdisciplinary. . Page 6

MOBILITY
Experts in computer science, logistics, robotics 
and psychology find transdisciplinary solutions 
for the increasingly large and complex flow of 
information. . Page 4

 MY FAVOURITE
PLACE

Indoors or outdoors, in class or during free time, whatever the 
season: the truly extraordinary atmosphere at Jacobs University 
makes the campus everyone’s favourite location and gives it a 
special place in their hearts. . Page 8



STORIES AND PORTRAITS

The group’s goal is the summit of Mount 
Everest. The way there is long, dangerous 
and full of challenges. Who reaches it more 
often – national or mixed teams? “A study 
has shown that it is the mixed teams”, 
explains Professor Sonia Lippke. “They are 
significantly more creative when it comes 
to solving problems.”
One floor under the office of the Professor of 
Health Psychology, in the conference room 
of the Research III building on the Jacobs 
University campus, staff from the human 
resources division of Daimler AG are trying to 
reach their own summit. The car maker has 
branches all over the world, so teams from 
a wide range of cultures are in contact with 
one another. How can one work together inter-
nationally in a way that is best for everyone? 
Finding an answer to this question is the pur-
pose of the workshop at the institute where 
Professor Lippke researches and teaches.
She specialises in health promotion and 
diversity, i.e. differences in age, sex, nation-
ality and religion. Sonia Lippke is convinced 
that the recognition and promotion of diversi-
ty in companies leads to better work results. 
One of her research focuses is therefore
developing ways to help businesses, organi-
sations and associations use their cultural 
diversity to their advantage. 

Her research is based on the focus area 
‘DIVERSITY – IN MODERN SOCIETIES’, which, 
alongside ‘Health’ and ‘Mobility’, is one of 
the three main principles of Jacobs Uni-
versity. “We consider a person as a whole 
as a being defined by biology, psychology 

and society”, explains Professor Lippke. 
This concept applies to single cells as 
micro-units, as well as to the structure of 
entire states and international organisations. 
In this context, diversity is viewed as the 
driving force behind the development of a 
modern, global society. The focus area is 
closely networked with the Bremen Interna-
tional Graduate School of Social Sciences 
(BIGSSS) in particular, in a collaborative 
effort between Jacobs University and the 
University of Bremen. 

Human behaviour can only be understood by 
considering it from various perspectives and 
standpoints. “Interdisciplinarity is an impor-
tant component of research and teaching”, 
says Professor Lippke. “It is very important 
to me.” For example, she and a chemist once 
taught a course on nutrition. “It was very 
informative, even for me.”
She is currently planning a project with the 
computer scientist Otmar Herzog, Professor 
of Visual Information Technologies at Jacobs 
University. It will focus on the increasingly 
important mobile health systems on smart-
phones, also known as ‘mHealth’. “Exercise 
is very important for your health. For exam-
ple, many apps count your steps. We want to 
bring fans of exercise together so they can 
potentially push themselves further, and in 
order that we can give them specific recom-
mendations.”
Sonia Lippke believes she never would have 
met Professor Herzog at a large university. 
Even as an educator, she considers herself 
fortunate to be in close contact with re-
searchers in other fields and to be able to 
work in such small groups. “This way, I can 

get a feel for every individual and work with 
them personally.“ 
It is important to her that the students build 
up as much practical experience as possible 
and that they are involved in research proj-
ects from an early stage. Frantic, sporadic 
studying for an exam just to immediately 
forget everything again is a horrible concept 
to her. “I want students to also be able to 
apply their knowledge and skills. They should 
see the relevance in it, including outside of 
the lecture theatre.”
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Ali Bargu (22) 
Integrated Social Sciences (BA), Diversity

One of my teachers made me aware of Jacobs 
University. I read the flyer and was immedi-
ately excited to go there. The type of course 
I am on does not exist anywhere else in 
Germany and I was particularly impressed by 
its interdisciplinary approach. The only way 
to understand an issue is to consider it from 
various perspectives. 

My grandfather came to Germany from Turkey 
as a guest worker in the 1970s. I am the first 
in our family to go to university. The Vodafone 
Foundation is financing my studies, for which 
I am very fortunate.

Jacobs University encourages us, but it also 
demands a lot from us. If you are not commit-
ted to studying and getting involved, you are 

in the wrong place. The classes are very small 
and students are in close contact with their 
professors. If you have a question, you can 
talk to them about it directly. This is a great 
and highly unusual thing for a German univer-
sity. Additionally, many of us got involved in 
our professors’ research projects very quickly, 
as early as in the second semester. To gain 
insights into how research works is excellent 
experience. And of course, it is something spe-
cial to study and live with people from all over 
the world. I consider it a privilege to under-
stand how they think and discover what your 
cultures have in common and how they differ.

I will now do my Master’s degree. It is my 
dream to work as a policy analyst for an inter-
national organisation. Perhaps the United 
Nations or the OECD. My course will help me 
realise this dream. I am sure of it.

Mackenzie Nelson (22) 
International Relations (BA), Diversity

We wanted to bring young men and women 
together to discuss gender and equality. The 
problem is a global one which affects us all. 
Let’s hold a Women’s International Leader-
ship Conference! That was the idea. With 
just a few months to go before the deadline, 
we had nothing: no money, no speakers, no 
conference.

The friends and supporters from the Jacobs 
network then helped us to find sponsors. 
We found renowned speakers from India and 
the UK and over 200 participants signed up – 
the conference was a resounding success. 
For me, that is what the Jacobs experience 
is all about. This is a place where you can 
organise an event of this magnitude. You 
can be a pioneer and try things out, and the 

colleagues on the campus team will assist 
you. And the students are incredibly active. 
Jacobs was the perfect choice for me. 

Internationality has always been important 
to me. That’s why I moved from Kansas in 
the USA to Bremen, set on starting a career 
in the diplomatic service. The multidisciplinary 
approach at Jacobs opened up completely 
new ideas. With the geologists, I took part 
in a course on environmental issues – it was 
the best event I have ever attended. 
I learned so much!

I aim to work towards solving environmental 
problems. Next month, I start work at the 
Heinrich Böll Foundation of North America 
in Washington D.C. This will be a first step 
for me, and an exciting one at that.
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Consolidating our economic basis whilst honing our academic 
profile was the challenge facing us in the 2014 financial year. Fol-
lowing an enormous collective effort, we paved the way for Jacobs 
University to be a 21st century university. The core principles of 
our university remain the quality of our research and teaching, our 
transdisciplinary approach, our interculturalism and our internation-
ality. On the hunt for sustainable solutions to global problems, the 
close boundaries of specialist disciplines have become irrelevant 
and anachronistic. We transcend them in our focus areas. We focus 

on three fields of high relevance to society in future; ‘Mobility’, 
‘Health’ and ‘Diversity’. We mould our students into motivated, 
responsible and successful problem-solvers who are in demand 
around the world – from government organisations and NGOs, top 
universities and research institutes to well-known companies. 
Welcome to Jacobs University – inspiration is a place.
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Heterogeneity is a success factor, of that 

PROFESSOR SONIA LIPPKE is sure.

You just have to know how to use it.

FOCUS AREA DIVERSITY – IN MODERN SOCIETIES
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STORIES AND PORTRAITS

Huilin Jia (20) 
. International Logistics Management und Engineering (BSc), Mobility

There are three things I value most of all about Jacobs University. It is a small university.  
There are around 20 people on my course; we all know each other and  

everyone is welcome, regardless of their cultural background.
Secondly, there are many events on campus. There are so many options! A friend and 

I organised a party to celebrate the Chinese New Year. We cooked together, there were 
fireworks and we organised workshops on Chinese culture, such as its famous masks or 

certain games. It was a great success and I really enjoyed it.

Last but not least, there is the diversity. I was nervous and shy when I moved to  
Bremen over one year ago. I was worried about finding friends. And now? I have so 

many friends from every country imaginable, I could never have imagined it back in 
China. There are so many different cultures on campus, and they all show one another 

respect and are mutually curious.

Jacobs is a really good place to study. The university opens a lot of doors. I will be 
returning to China in the second semester for an internship in a new Daimler AG factory 

in Beijing, but only for a short time. This was brought about by a joint project with the 
car maker here in Bremen. I am grateful to Jacobs University for this opportunity. 

STORIES AND PORTRAITS

You should think of him as a sort of explorer who is researching a 
mostly unknown continent. The only difference is that he is not look-
ing for new species of flora and fauna or mapping a mountain range. 
He is beating a path through a seemingly impenetrable jungle of data 
that is growing by the second – and making this path accessible to 
others, to the benefit of many. 

Be it physics, biotechnology, medicine or social networks, an ever-in-
creasing volume of data is in global circulation. Many decisions are 
based on the analysis of these data, such as if and how an illness is 
to be treated or whether or not an investment is to be made. Data 
analysis, i.e. the viewing, analysis, structuring and preparation of 
information, is the responsibility of Professor Lars Linsen. “And as 

BIG DATA!
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we are beings who rely on visuals, we use methods which produce 
images. Presented visually, data can be understood and processed 
much more quickly.” 

He is doing this, for example, as part of a medical research proj-
ect. Methods which produce images, such as magnetic resonance 
imaging and computer tomography, have long been routine in the 
medical sector. Yet doctors can never be certain that what appears 
on the screen is actually a reality. Linsen is working with colleagues 
to improve visualisation, such as the visualisation of the constriction 
of coronary blood vessels. 

“We work with large, complex, heterogeneous data volumes which we 
analyse using computer programs that we have written ourselves and 
then present them visually”, explains the computer scientist. 

Every project is interdisciplinary. “At the start, we always need to 
clarify what exactly is to be visualised. We discuss this in detail with 
the users. These might be doctors, physicists, biologists or even 
psychologists”, says Linsen. In this context, the major advantages 
of Jacobs University are its flat hierarchies and the proximity of col-
leagues, explains Linsen. “I know all of my colleagues. There are not 
many people at German universities who can say the same.” 

Linsen’s field of research is part of the focus area ‘MOBILITY – OF 
PEOPLE, GOODS, AND INFORMATION’. Experts from various disciplines 
such as computer science, logistics, robotics and even psychology 
work together in this focus area to develop solutions to the challenges  
of global mobility. “We communicate information from data to people”,  
says Linsen, a passionate footballer who trains the Jacobs University 
football team in his spare time – and substitutes himself  
in when the going gets tough. 

As in other focus areas, the 41-year-old is quick to involve his stu- 
dents in research projects – usually from the second semester on-
wards. “The professors instruct them as part of this guided research. 
The groups are small and everyone is close. This way, you quickly 
learn how a research project works.”

In science and economics, smart devices independently exchange 
information: big data is getting bigger and bigger. The next genera-
tion of scientists studying under Professor Lars Linsen have no need 
to worry about their job prospects in the future. “There is enormous 
demand for the visual analysis of data; it is growing on an enormous 
scale”, says Linsen. His graduates are in demand everywhere, by  
major universities around the world as well as by well-known com-
panies. Linsen: “Our students often receive a job offer before they  
have even graduated.”

PROFESSOR LARS LINSEN visualises complex data volumes – 

his students are in demand around the world.

FOCUS AREA MOBILITY – OF PEOPLE, GOODS, AND INFORMATION

You can find our range of PhD courses on our website.
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. Global Economics and Management (BA) 

. International Business Administration (BA)

. Integrated Social Sciences (BA)

. International Relations: Politics and History (BA) 

. Psychology (BA) 

. International Relations (MA)

. Psychology (MSc)

. Biochemistry and Cell Biology (BSc) 

. Chemistry (BSc)

. Medicinal Chemistry and Chemical Biology (BSc) 

. Earth and Environmental Sciences (BSc)

. Physics (BSc)

. Computational Life Science (MSc)

. Petroleum Exploration (MSc)

.  Basin and Petroleum System Dynamics  
(Execute MSc)

. Industrial Engineering and Management (BSc)

. Mathematics (BSc) 

. Computer Sciences (BSc)

. Electric and Computer Engineering (BSc)

. Intelligent Mobile Systems (BSc)

. Supply Chain Engineering and 
 Management (MSc)
. Data Engineering (MSc) 

5

. Foundation Year 

. Medical Natural Sciences – International Students

. Medical Preparation – German Students
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She is often outdoors, somewhere she enjoys working. In forests, fields 
and on the world’s oceans, all part of the job. She values the diversity 
and beauty of nature, yet Professor Andrea Koschinsky is increasingly 
focused on its dangers, especially through metals. Just recently, 
geochemists made headlines in Germany. Working with their students, 
they produced evidence of the increased concentration of uranium in 
the drinking water of regions with intensive agricultural activity.

How does something occur naturally? What benefits humans and 
the environment, and what harms them? This is her field. “We need 
to understand the cycle of matter in a system where thousands of 
substances are released into the environment every day which do 
not belong there in that form”, says the 51-year-old. This is because 
humans will come into contact with them at some point, such as with 
copper. Small traces are important to our body, but too much copper 
or small amounts of the wrong copper compound can be poisonous. 

Professor Koschinsky wants her students to learn to understand the 
system of origin, process, result and solution. They are involved in 
research early on and follow the work, such as by taking environmen-
tal samples. “They quickly appreciate the fascination of my field.” 
Her students actually get the chance to travel a lot: excursions within 
Europe and occasionally beyond are part of the course.

Her field, geoscience and environmental sciences, is based in 
‘HEALTH – FOCUS ON BIOACTIVE SUBSTANCES’. Within this focus area, 
25 working groups are working in cutting-edge laboratories to develop 
solutions to global health problems. The range of disciplines covers 
natural and life sciences. The scientists focus on bioactive substances –  
these can be synthetic compounds created in a laboratory, i.e. clas-
sic medication, or natural ingredients from plants or marine sources 
which can have a positive effect on human health.

Andrea Koschinsky’s research into metals is relevant to more than 
just Europe, as health is naturally a global issue. 

“The majority of the world’s population does meet even minimum 
health standards. We therefore have to build infrastructure, such as 
to provide sufficient healthy nutrition and energy, for which mineral 
resources are indispensable”, she says. This also applies to growing 

foods for renewable energy. “We must use these raw materials in  
a controlled manner, otherwise they will cause damage and their  
effects will be negative instead of positive. It is always a balancing 
act: on the one hand, we want to make the raw material available,  
yet at the same time we want to control it.”

These complex issues can only be understood if scientists from a 
range of disciplines work together. Andrea Koschinsky is a great 
advocate of the interdisciplinary approach. The natural scientist  
regularly gets in touch with her colleagues, such as colleagues in 
social sciences. One example is the development of the interdisci-
plinary course “Integrated Environmental Studies”. “In that course,  
we had to get to grips with the completely different approaches of  
our colleagues. Initially, this is extremely difficult because we speak 
different scientific languages. However, ultimately you produce find-
ings of fundamental significance to solving our global problems.” 

Behind every issue there is a complex overall system and only by 
considering things from a holistic perspective can you gain a com-
prehensive insight. “There is already a lot of detailed knowledge in 

the world”, says Andrea Koschinsky. “The art lies in applying this 
knowledge to other fields whilst adopting it from other fields at the 
same time. We have had great success in applying and teaching this 
principle here on campus.”

There is another reason why Andrea Koschinsky has been happily 
teaching and studying at Jacobs University for 12 years: “This is 
actually a special place for the students and us teachers. For me, 
personally, it is highly satisfying to see how the students develop over 
the three years and beyond. How you pique their interest, motivate 
them and watch their enthusiasm grow. These young people have a 
special motivation and set extremely high standards for both them-
selves and us. They get the most out of what you give them. This 
drives all of us to give and accomplish so much.”

SMALL CONNECTIONS WITH A

GREAT
IMPACT.

FOCUS AREA HEALTH – FOCUS ON BIOACTIVE SUBSTANCES

Maximilian Schallwig (19) 
. Physik (BSc), Health

At the start, there were 92 teams from all over the world. We had 48 hours to calculate 
the stability of orbits around binary star systems. It was truly wonderful to be presented 

with the gold medal at the end of the University Physics Competition.  
We beat Harvard, Yale and the National University of Singapore. It was great!

After graduating from the International School Hamburg, I looked at a number of 
universities. I wanted to study in English at a university with high academic standards 

where I could live on campus. I booked a tour of the campus and it won me over.  
“It’s nice here, I want to spend at least three years here”, I thought, and that  

sentiment remains unchanged.

Physics has always interested me as there are so many exciting things to discover.  
I think it is great that the classes are so small. If I have a question, I can address it 
straight to my professor and receive an answer immediately. The laboratories are ex-

cellent. We can verify things discussed in class through experiments. I have also been 
involved in research since the second semester, and that is a great experience too.

What else do I do? I played rugby and worked for the admissions team, and football is a 
big thing in our family. I was the co-trainer for the girls’ team – it was great fun!

STUDENT SUCCESS
Mengting He, a Master’s degree student in International Logistics and Management,  
overcame strong competition to win a popular TV quiz in China +++ 107 participants 
from ten nations took part in the International Tournament of Young Mathemati-
cians 2014 on campus +++ The Jacobs Startup Competition was won by a team 
from the WHU-Otto Beisheim School of Management +++ Gautam Rai, Sven Wasmus 
and Maximilian Schallwig won the international University Physics Competition for 
Jacobs University +++ Rrita Limaj and Vlad Popa-Florea reached the final round 
of Peak Time, the largest business challenge competition in Eastern Europe. The 
theme was corporate social responsibility +++ Students organised the first ever 
‘Hackathon’; a two-day event for hackers which was sponsored by companies in-
cluding Google and Microsoft +++ Besides the Nobel Prize winner Leymah Gbowee 
from Liberia, four students took part in the Chocovision business conference 
organised by Barry Callebaut.

NEWS

DISTINCTIONS FOR PROFESSORS
In recognition of his central role in the 
global computer science community, Peter 
Baumann, Professor of Computer Science, 
was presented with the coveted Kenneth D. 
Gardels Award +++ More than 100 experts 
from around the world attended the First 
International Conference of Thyroid Trans 
Act +++ Frank Oliver Glöckner, Professor of 
Bioinformatics, was appointed to the Council 
for Information Infrastructures +++ Professor 
Katja Windt, President of Jacobs University, 
was presented with the Logistic Award by the 
Kieserling Foundation.

6 7

They can be useful, but also harmful – it is a question of balance.

PROFESSOR ANDREA KOSCHINSKY is researching metals in nature.
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ON CAMPUS

COFFEE BAR

“Whether it’s on campus or out on the river Lesum, rowing is one  

of our favourite activities as it is a great way to balance out work and  

we grow together as a team – we keep at it until we win!”

Mat, 32 . Canada . PhD Student Cognitive Systems and Processes (back, 2nd from right)
Paula, 18 . Germany . Earth & Space Sciences (front, 1st from right)

“The coffee bar is a favourite place on campus because 

students, professors and staff can rest and recharge over 

delicious snacks and enjoy the friendly, fun atmosphere  

at the bar between work sessions.”

Joana Vieira, 25 . Portugal . employee (left)
Timea Nagyne, 34 . Hungary . employee (center)

“The campus grounds are one of our favourite  

places as it’s great to enjoy the vast green  

areas, relax, chat and play sports etc. after  

or between exhausting work sessions and  

lectures. We enjoy college barbecue sessions, 

especially in spring, and you can sense the 

great atmosphere of the Jacobs community!”

COMMUNITY
JACOBS

Christian, 22 . Germany . Global Economics and  
Management (left), Yingzhao, 20 . China . Integrated Social  
and Cognitive Psychology (center), Helena, 18 . Germany/ 
Japan . Integrated Social Sciences (right)

COLLEGE
“My college is a favourite place. Most of  

us live in twin flats with separate rooms.  

Here I can take refuge from the goings-on  

on campus and find time for myself.”

Dina, 22 . Germany/Macedonia .  
Global Economics and ManagementLABORATORY

Maren Rehders, 35 . Germany . laboratory assistant

“The laboratories are one of the favourite places on  

campus because the students are actively involved  

in real research projects from the second semester  

onwards. One assistant per one or two students  

generates a personal working atmosphere and the  

laboratory becomes a second, turbulent home with  

international flair to the students whenever they  

are not at lectures.”
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THEATRE

AND FOR THE

“BY THE

STUDENTS!”

STUDENTS

René Wells, 45 . campus team

SHAPING CHANGE

A MAGNET 
TALENT.FOR

LIBRARY
“The library is one of my favourite places  

because I have access to good online resources 

and extremely helpful members of staff.  

Seeing other students during group work also 

motivates me to study more myself!”

Linzi, 22 . China .
International Logistics Engineering and Management

“In the theatre our hard-working 

students can take a break from  

working and studying, be creative 

and develop ideas together. They 

produce pieces ranging from  

musicals to adaptations of the works 

of Goethe – and they have been  

doing so for five years already!”
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Private universities in Germany are drivers of innovation and eco-
nomic growth in a number of different ways. They provide students, 
lecturers and businesses with solid development prospects and are 
a significant complement to public institutions. The range of courses 
they offer is enormously attractive, both within Germany and beyond. 

The best of the best foreign students choose to study at a private 
university. The proportion of foreign students at Jacobs University 
is almost 70 per cent, with a general graduation rate of 93 per 
cent – far above the national average. According to the calculations 
of the Cologne Institute for Economic Research (IW), almost one in 
two foreign graduates stays in the Federal Republic of Germany after 
completing their studies. As a result, the German economy is con-
stantly welcoming talent it sorely needs. Jacobs University supports 
its students on a daily basis with excellent supervision and extraordi-
nary practical experience which ensure a smooth transition onto the 
job market.

However, efforts to entice international talent to Germany are falling 
short of the mark. Whereas most EU citizens simply require admis-
sion to a German university in order to secure a place, students 
from outside of the EU have to prove that they can earn their own 

living. This way, Germany is excluding qualified and motivated young 
academics from its research and job market. The Jacobs Foundation 
realised the urgency of this issue and is currently working on models 
to make it easier to finance students from outside of the EU.

Collaboration with businesses is an important factor in being attractive 
as a university and providing graduates with interesting prospects. 
Private universities are the pioneers in this field. Thanks to their auto- 
nomy and flexibility, they can often work towards more specific goals 
with businesses and set high standards in collaboration with industry. 
Private universities are also at the forefront in terms of capitalising on 
private capital.

Jacobs University has designed various offers for businesses, such 
as the ‘Jacobs Research & Transfer Group’ (JRTG), a transdisciplinary 
research, development and transfer group dedicated to strengthen-
ing the innovativeness and competitiveness of businesses. Through 
application-based research, students quickly learn how to apply their 
knowledge effectively. This makes them considerably more employ-
able after they graduate. In turn, businesses profit from the intern-
ships integrated into the degree courses. 

The nation’s continuous transformation into a knowledge-intensive 
society will lead to increased demand for highly qualified employees. 
Private universities are not only providing additional, desperately 
needed capacities in the tertiary sector and thus relieving the state, 
they are also paying dividends for university graduates in the form of 
higher educational returns and for society as a whole.
 
Therefore, politicians in Germany have good reasons to continue en-
couraging the recognition of private universities and promoting their 
equal treatment, for instance in terms of opportunities and political 
co-determination. Politicians should formulate targets for both public 
and private universities in order to ensure the necessary level of va-
riety in available courses. Politics should also facilitate and promote 
intelligent collaboration between the funding bodies of public and 
private universities, and convince international graduates to remain in 
Germany. This would give the government financial leeway to define 
the profile of tertiary education – without reducing its own range of 
courses.

Dr Johann Christian Jacobs (53) is the Honorary Chairman of the 
Jacobs Foundation, which raised the bar for private education fund-
ing by investing 200 million euros in Jacobs University in 2006. An 
entrepreneur, he is the Vice-Chairman of the Board of Governors of 
Jacobs University.
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WORLD CITIZENS ASKED.

DARING TO CHANGE.

… this was a recent title of the popular magazine ‘Newsweek’. 
Germany, the magazine claimed, was not only the winner of 
the World Cup, but also one of the world’s leading trading 
nations.

The skilled employees in our companies guarantee our eco-
nomic success. The competitiveness and innovation of our 
country depend on them. To maintain its wealth, a knowledge 
society such as Germany’s needs students who can both 

“WELCOME  
TO THE GERMAN  
CENTURY”…

Things were not looking good for Werder 
Bremen in the Bundesliga: they had lost 
several games in a row, fallen to the bottom 
of the table and relegation seemed more and 
more likely. Then a new trainer arrived in the 
form of Viktor Skripnik – followed by several 
successive wins. 

Since then, many have asked the 45-year-
old about the secret of his success. “I am 
honest with my players. I am open and direct 
about why one is playing and the other is 
not”, says Skripnik. He would never publicly 
criticise individual players, but rather only  
in confidence. 
Skripnik is not someone who craves the 
limelight. He values footballers who work to 
improve, train often, are committed and who 
think not of themselves, but of the bigger 
picture; the team. He sees himself as a team 
player and inexhaustibly praises his own trainer 
team of Torsten Frings, Florian Kohfeldt and 
Christian Vander. 

Skripnik was known as the ‘Beckham of the 
Ukraine’ when he transferred to Bremen from 
the Ukrainian team Dnipro Dnipropetrowsk in 
1996. He has worked with Werder Bremen 
ever since, which is a rare thing in profession-

al football. Initially he was a player, then he 
became a trainer for the youth teams and 
now he is a trainer for the Bundesliga team.

So it’s no surprise that his son Vladislav is 
studying biochemistry and cell biology at 
Jacobs University in Bremen. The campus 
also knows his former fellow player Tim 
Borowski well: the former national play-
er attended courses and lectures 
at Jacobs University as part of 
his trainee program. Now he has 
returned to Werder Bremen as 
the head of the club’s 
under-23 team. 

Viktor Skripnik (45) is the 
coach of Werder Bremen.  
He is closely associated  
with Jacobs University 
through his son.

In 2002, Albert Schmitt took over manage-
ment of the chamber orchestra Deutsche 
Kammerphilharmonie Bremen, where he 
himself played double-bass. Musically, the 
orchestra enjoyed worldwide success, yet 
it was failing financially. The orchestra had 
accrued three quarters of a million euros in 
debt, which the musicians were obliged to 
pay using their own private assets as they 
were equal members of a private partnership. 
Albert Schmitt was asked if he was nervous. 
Of course he was, he replied, “But it is 
important to have a little more courage than 
fear.”

Schmitt, who once played under the famous 
conductor Leonard Bernstein, transformed 
from a musician into a manager. He imple-
mented restructuring measures, founded a 
non-profit GmbH company for the orchestra, 
forged strategic partnerships, acquired spon-
sors and turned the orchestra into a highly 
successful brand. The orchestra embarked 
on international tours and recorded CDs with 
well-known artists. The debt was paid within 
just a few years. Today, the orchestra brings 
in more than 70 per cent of its budget itself 
(including sponsorships and donations), an 
extraordinary amount.

The quality of the orchestra’s music has not 
suffered under the changes. Far from it. 
Critics and audiences alike are inspired by 
the energetic playing of the 39 musicians 
and the extraordinary sound of the orchestra 
under the artistic direction of Paavo Järvi. 
The orchestra is one of the best in the world.

Jacobs University and the Deutsche Kam-
merphilharmonie Bremen have scheduled 
meetings and joint activities on campus. 
They plan to hold events with young musi-
cians that will actively enrich the cultural 
calendar of the Jacobs community and life 
on campus.

Albert Schmitt is the managing director of 
the Deutsche Kammerphilharmonie Bremen. 
The collaboration between the orchestra and 
Jacobs University Bremen is due to start in 
summer 2015.

understand and categorise complex problems 
outside of their own fields. This is the only 
way to survive the international competition.

Universities are of major importance to the 
development and transfer of knowledge in 
our national economy: they are the labora- 
tories of the future and sources of scientific, 
societal, economic and cultural innovation. 
Ideally, they are learning organisations 
undergoing continuous reform to adapt to 
and shape the changing conditions. In this 
context, industry is an important partner to 
universities.

In light of the ongoing globalisation of mar-
kets and the increasing lack of specialists in 
many sectors, international university gradu-
ates are in high demand amongst business-
es. These ‘world citizens’ are highly quali-
fied, multilingual, normally speak German 

too and are familiar with our cultural and 
institutional conventions. Their intercultural 
skills are invaluable in a globalised economy. 
In short, they are ideal immigrants.

To tap even more of this international po- 
tential, I advocate increased collaboration 
between universities and businesses. These 
talented individuals are often not fully aware 
of the opportunities of a professional future 
in Germany. This is why we must intensify 
professional advice and careers guidance 
throughout a degree course and encourage 
contact from an early stage.

We, the Confederation of German Employers’ 
Associations (BDA), are working to increase 
the proportion of practical work in degree 
courses. Internships or employment as stu-
dent temps are still the best way to transition 
smoothly from university to employment.

Our goal must be to convince international 
graduates to enter the German job market. 
To do so, we must make Germany more 
attractive as a place to study, live and work 
and establish a culture of friendliness in all 
areas of society.

Ingo Kramer (62) is President of the Con-
federation of German Employers’ Associa-
tions (BDA) and a member of the Board of 
Governors of Jacobs University. A father of 
four, he is the head of the J.H.K. Group in 
Bremerhaven, which has been run by the 
same family for four generations.

A GOOD TEAM.
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In order to hold their own against the global 
competition, businesses and society as a 
whole are under constant pressure to inno-
vate. By more intensively networking science 
and economy and through a stronger transfer 
of knowledge, Jacobs University wants to con-
tribute to solving key future-based problems 
faced by companies. This is why ‘Jacobs Re-
search & Transfer Groups’ (JRTG) – transdisci-
plinary research and transfer consortia, each 
with their own members – were introduced. 

Jacobs Research & Transfer Groups aim to 
boost the levels of innovation and competi-
tiveness of businesses and are based on four 
key principles. As part of strategy develop-
ment, tailored solutions are devised using inter- 
disciplinary advice, regular workshops and 
semi-annual progress reviews. The research 
program develops the necessary technologies 
and methods. The executive education pro-
gram provides tailored education opportu-
nities based on the needs of businesses and 
the talent program identifies future funding 
bodies on an international level and verifies 
their suitability for businesses. 

The first concepts were developed in 2014. 
One JRTG is working on a ‘Welcome Culture’. 
Given the lack of specialists in Germany, it is 
providing approaches to integrating employees  
with migration backgrounds. Another project 
is getting to grips with the element fluorine 
for the leading pharmaceutical company 

Merck KGaA. It aims to optimise the use of 
fluorinated materials. Other JRTGs are work-
ing on the use of new natural ingredients in 
the cosmetics industry, the development of 
smarter power grids and the use of marine 
biomass as an energy source. More JRTGs 
are in the pipeline. 

The two deans, Professors Arvid Kappas 
(picture left) and Werner Nau (picture right), 
were involved in developing the concepts 
and have placed their scientific expertise at 
the disposal of their teams. They answer any 
questions their teams might have and they 
are the first points of contact for interested 
businesses and for initiating collaborations.

SHAPING CHANGE
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Professor Windt, Professor Hülsmann, last 
year you and the staff, students and partners 
of Jacobs University launched the reorienta-
tion of the university. How have things been?

Windt: Last year was exciting and inspiring 
for us all. I travelled abroad a lot, including  
outside of Europe, to promote the new 
direction we were taking. From the USA to 
China, interest in Jacobs University remained 
strong, both amongst companies wanting to 
collaborate with us and potential students. 
The thing that makes me happiest and fills 
me with pride are the current results of the 
CHE University Ranking, the most detailed 
and most comprehensive ranking system 
in German-speaking countries. We are in 
leading positions for geoscience, IT, political 
science, mathematics and physics. These 
rankings are an impressive acknowledgement 
of all our work.
 
Hülsmann: We were able to consolidate our 
economic basis whilst honing our academic  
profile. The quality of our research and 
teaching remains the foundation of our uni-
versity. We want to continue improving this 
quality, such as by appointing new professors 

in Lean Management & Organisational Trans-
formation, Chinese Society and Business, 
Distribution Logistics and Logistics Engi-
neering, Technologies and Processes. We are 
also offering new Master’s degree program, 
namely Psychology and Data Engineering.
 
Jacobs University has three focus areas in 
research and teaching. How has this model 
stood the test of time?

Windt: The close borders between disciplines  
are a thing of the past on the hunt for 
sustainable solutions to global problems. 
We transcend these in our focus areas. We 
focus on the three fields of high relevance to 
society in future in which we are strong. ‘Mo-
bility’, the global movement of people, goods 
and information; ‘Health’, solutions for a 
healthier world, and ‘Diversity’, the diversity 
of human behaviour, its development and its 
impact, from a cell to a nation. Our research 
in all three fields has produced outstanding 
results. 
 
Hülsmann: We see ourselves as a 21st cen-
tury university which provides the answers to 
important 21st century issues. This includes 

our interdisciplinary approach. Students 
and researchers from a range of fields work 
together to develop solutions. We are interna-
tional and intercultural. People from more 
than 100 nations with a myriad of cultures 
and religious backgrounds live alongside one 
another on campus. Here, an Israeli and a 
Palestinian might live together in the same 
room. It is a most inspiring mix.

How do the students benefit from this  
approach?

Hülsmann: The question of how we can enable 
young people to overcome the new challenges 
of a changing working world is at the heart 
of everything we do. Employability is one of 
our core principles. We teach our students 
contemporary skills which they can use to sur-
vive on a global job market. We mould them 
into motivated, responsible and successful 
problem-solvers who are in demand around 
the world – from well-known companies, civil 
and political institutions and top universities 
alike.
 
Windt: Our students often receive a job  
offer before they even graduate. For instance, 
Microsoft would love to sign all of our IT 
undergraduates as soon as they graduate. 
More than 90 per cent of our students pass 
their final undergraduate examinations in the 
standard three years. This is an outstanding 
number.
 
Why the demand for the graduates?
 
Windt: Because we teach them excellent 
interdisciplinary and transdisciplinary prob-
lem-solving skills and the first year of study 
serves as an orientation year. Because they 
have access to our cutting-edge laboratories 
from day one and because they are involved 
in research projects. Because they gain 
experience and make new contacts in com-
panies, as a practical semester working for  
a corporate partner is mandatory. Because 
we impart first-rate specialist knowledge as 
well as social and intercultural skills. 
 

What is the value of collaboration with  
businesses?

Windt: It is of great importance to us that 
our students gain their own experience in 
strong, often global companies, as soon as 
possible. Nothing beats the tangible transfer 
of knowledge, methods and management 
on site. Internships are a good opportunity 
for students and businesses alike to gain 
insights into what might be their future 
profession or get to know potential future 
employees.
 
Hülsmann: Additionally, we collaborate with 
businesses such as the leading chocolate 
and cocoa producer Barry Callebaut to re-
search global issues. This project is focusing 
on the impact of environmental conditions 

on the chemical composition of cocoa beans. 
It addresses technical, economic and social 
issues and fits in perfectly with our interdis-
ciplinary approach.

Professor Katja Windt (46) has been the 
President of Jacobs University since Febru-
ary 2014. Previously, she was Professor of 
Global Production Logistics at the university. 
 
Professor Michael Hülsmann (47) has been 
Managing Director of Jacobs University since 
June 2014. Previously, he was Professor of 
Systems Management at the university. 

FINDING SOLUTIONS TO
GLOBAL PROBLEMS.

AT THE TOP OF THE RANKINGS
Geoscience, computer science, math-
ematics, physics and political science 
fared excellently in the CHE University  
Ranking 2015/2016 +++ In the uni- 
versity rankings, physics, electrical 
engineering, IT, business management 
and mechanical engineering were also 
evaluated and also scored top marks. 

ANNIVERSARIES 
The Foundation Year program at 
Jacobs University turned five years 
old +++ More than 100 alumni from 
all over the world came to Bremen to 
celebrate the reunions of the pioneer 
class of 2004 after ten years and the 
class of 2009 after five years +++ 
The Bremen International Graduate 
School of Social Sciences (BIGSSS) 
celebrated the graduation of 30 PhD 
students with a grand ceremony +++ 
TheaterSpace, the theatre of Jacobs 
University, is celebrating its five-year 
anniversary. Numerous activities are 
available on campus, ranging from 
ballroom dancing to the Environmental 
Club to yoga.

EXCEPTIONAL!
The Bremen-based HANSA-FLEX Foun-
dation continues to award scholarships 
of € 150,000 per year +++ Bremische 
Hafenvertretung has introduced a new 
scholarship for logistics students +++ 
Celine Lofthus Gaasrud from Norway 
has been awarded the DAAD Award 
2014 by the Academic Board of Jacobs 
University +++ The Mercedes-Benz 
factory in Bremen has become a mem-
ber of the Wise Demography Network 
established by Professor Sven Voelpel.

ON CAMPUS
The Jacobs Centre for the Study of 
China and Globalisation was opened in 
recognition of the growing significance 
of China +++ Jacobs University now 
receives its electricity from its own 
combined heat and power plant. This 
has greatly reduced energy costs +++ 
The 20 members of staff of Martinshof, 
the workshop for disabled people, are 
cutting the grass on campus on three 
brand new ride-on lawnmowers.

NEWS

BUILDING BRIDGES.



BOOKS, DVDS, CDS AND PROJECTORS WERE 
CHECKED OUT FROM THE LIBRARY 

1470 KG 
OF CHIPS WERE CONSUMED AT THE ‘FRISÖR’ 
CANTEEN IN 2014.

 131 
PROFESSORS RESEARCH 
AND TEACH ON CAMPUS.

THE STUDENTS CAN GET 
INVOLVED IN 30 STUDENT CLUBS.

735 METRES OF CURRYWURST AND 

103 NATIONS
FOCUS 
AREAS3 

INTEGRATE 
FUTURE 
GLOBAL ISSUES

5900 LITER

18210 TIMES.

ARE REPRESENTED 
ON CAMPUS.

JACOBS UNIVERSITY HAD 1253 

STUDENTS AT THE START OF THE 

2014 ACADEMIC YEAR.

GRADUATION RATE 
OF

93% 

THE STUDENT CLOSEST TO 
HOME IS APPROXIMATELY 
3.68 KM AWAY.

28% ARE 
FROM GERMANY.

THE STUDENT FARTHEST 
FROM HOME IS APPROXIMATELY 

AWAY.
18355 KM.

72% 
OF THE STUDENTS 
ARE FROM ABROAD 
AND

FACTS & FIGURES

LITRES OF COFFEE AND HOT 
CHOCOLATE WERE DRUNK IN 
THE COFFEE BAR IN 2014.


